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There are 100 More Perameters

The Entire Report is Having
121+ Parameter in this Report,
Which is Our Scientific Analysis
so We Cant Disclose All Here.
Contact 9924524124 for more
Details.
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AE=EET TR Th About IIFSE

Welcome to the International Institute for Students Excellence.
At the International Institute for Students Excellence
rr INTERNATIONAL INSTITUTE Foundation, We are Dedicated to Shaping the Leaders and
! FOR STUDENTS EXCELLENCE Champions of Tomorrow. Our Unique approach Focuses on
Holistic Student Development, Integrating the Timeless
Wisdom of 16 Sanskar, 32 Lakshan, and 64 Arts to Cultivate
Well-Rounded Individuals ready for any Challenge.

We believe that True Excellence extends beyond Academic
Achievement, Encompassing Character, Discipline, and a Deep
i Pl S Understanding of Human Potential. Our Rigorous Programs

’ are Meticulously designed to Nurture not just Intellectual
Prowess, but also Ethical Fortitude, Artistic Expression, and
Physical Resilience.

With an Unwavering Commitment to Fostering Exceptional
Talent, we are Proud to be Preparing Our Students for the
Grand Stage of the Commonwealth Games 2030 and
the Olympic Games 2036. Join us on a Journey where Tradition
meets Innovation, and where Every Student is Empowered to
Achieve their Fullest Potential and Create a Brighter Future
for Themselves and the World.

info@iifse.org
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hub for transformativess
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= empower future leaders.
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Mission Vision

Mission

Our Mission is to Empower Individuals to Reach Their Full Potential by
Providing a Transformative Platform for Skill and Ability Identification,
Development, and Application. We are dedicated to Guiding Individuals on a
Personalized Journey of Growth, Helping them discover Their Unique Talents
and Sharpen Their Skills in a Focused, Strategic Manner. We are committed to
Nurturing a Culture of Excellence and Providing the Resources and Mentorship
Necessary for Individuals to Achieve Their Personal and Professional Goals,
from Local to International Levels, including Participation in Prestigious
Competitions like the Olympics.

Vision

Our Vision is to be the Global Leader in Talent Development and a Catalyst
for Individual Success. We Aspire to Create a World Where Every Person has
the Opportunity to Unlock Their Hidden Potential and Contribute Their Unique
Abilities to Society. We Envision a Future Where Our Organization is a Beacon
of Hope and a Launchpad for Future Leaders, Innovators, and Champions
across Various Fields. Through Our Relentless Pursuit of Excellence, We Aim to
Build a Global Community of Empowered Individuals Who Inspire Others and
Create a Positive Impact on The World.




The Skills & Abilities ldentifications and Analysis Report

The SKkills and Abilities Identification and Analysis Report is a
detailed assessment that Evaluates an Individual's Full Range of
Capabilities. It is Designed to Identify their:

« Innate Qualities and Potential: This includes Inborn Qualities,
Memory Power, and Brain Analysis.

* Acquired SKills: This covers both Hard and Soft Skills.

* Personal Attributes: This includes Strengths, Weaknesses, Hobbies,
and Areas of Interest.

* Cognitive Abilities:
Practical Abilities.

This assesses Multiple Intelligences and

A Comprehensive and Expert-Developed Tool

This Report was Developed with input from over 250 Experts from
a Wide Range of fields around the World. These Contributors include
Lawyers, Managers, Chartered Accountants, Doctors, Professors,
Teachers, Physical Education Teachers, Bank Managers, Farmers,
Defense Experts, Police Staff, Astrologers, Event Managers,
Engineers, Authors, Scientists, Musicians, Technology Experts,
Media Houses, Trainers, Civil Servants, Social Workers, Labor
Unions, Motivational Speakers, Political Leaders, Spiritual Leaders,
University Vice-Chancellors, District Education Officers,
Psychologists, Athletes, Sports Personalities, Traders,
Businessmen's, and Celebrities. Their Collective Knowledge has been
used to Create a Comprehensive tool for Identifying and Analyzing a
Person's Current and Potential Skills and Abilities.

info@iifse.org

Who Uses This Report?

This Report is Primarily used by a Variety of Organizations to help both
Children and Adults Understand their Potential & Cognitive Abilities. It is used

* Educational Institutions and Coaching Centers,
* Career Counselors and Psychologists,

* HR Departments and Corporations

* Sports and Music Academies

* Placement Agencies

By Highlighting a Person's Key Skills and Identifying any Skill gaps, the
Report helps Individuals Understand what Training or Development is needed
to Achieve their Specific Goals.

The Report focuses on Various Quotients, including 1Q, EQ, SQ, AQ, and
PQ. It also Incorporates different types of Multiple Intelligence Tests.

A Significant Portion of the Report is Dedicated to Brain Analysis,
covering the Functions of different Brain Parts and Lobes, as well as Memory
Power. It also uses the VARK Learning Concept (Visual, Auditory, Reading
Kinesthetic) to Identify an Individual's Preferred Learning Methods, Helping
them Increase their Grasping and Learning Power.

Our Experts analyze over 100 Different Parameters to Create a Detailed
Analytical Report that includes a Summary of the Person's Skills and Abilities,
along with Clear Findings, Suggestions, and Recommendations. Following the
Evaluation, You can also Receive Expert Assistance to Answer any Questions
you may have.

www.iifse.org

+91-9924524124
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Objectives, Importance & Benefits of Report Analysis

- J
o Importance Benefits
Objectives
(Person - Institute) (Person - Institute)
e Self Awareness & Personal Growth e Importance for Individual e Importance for Organizations
e Tailored Academic and Career

e Career and Personal Development

e Enhancing Employability e Facilitates Personal Development
e Identifying Transferable Skills e Increases Engagement and Job
» Boosting Confidence Satisfaction

Guidance e Clarifies Career Path

e Identifying & Addressing Skill Gaps
e Enhancing Employability

e Support Strategic Workforce
Planning e Reduces Bias in Evaluations

e Importance for Institute

e Inform Training & Development I - for Institut
- - - i .
[nitiatives e Workforce Planning and Talent ANPOILANCE 101 INSURULE

e Improve Employee Performance Management * Identifies Skill Gaps
and Engagement e Improves Workforce Planning

e Recruitment and Hiring _
e Enhance Recruitment & e Enhances Recruitment

e Targeted Training and

Onboarding Development e Boosts Productivity and Innovation
e Facilitate Internal Mobility and e Improved Employee Engagement e Supports Learning and
Succession Planning sl e e Development (L&D)

info@iifse.org www.ii



What is Quotients? Impacts on Humans

While the term "Quotient” is a Mathematical Concept, it is also used in Psychology and
Human Resources to Describe a Person's Level of Skill or Intelligence in a Particular Area.
When used in This Context, It often Refers to a Standardized Score that Measures a Specific
Ability. These “Quotients” are used to Understand and Evaluate a Person's Capabilities, but
No Single Quotient can Fully Define a Person's Potential for Success.

Here are Some of The Key Quotients that Impact Human Skills and Abilities

Intelligence Ennotional Adveraity Practical
Quotient Quotient Quoatient Quotient

a8
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Types of Quotients & Meaning

asaes Practical Quotient

|ntelligence Quotient Person's PQ Focuses on the Ability to apply

Knowledge and Common Sense to Solve Real-
World Problems. It's about how Effectively a
or Intelligence. Person can Adapt to New Situations, Think on
Key Components : Logical Reasoning their Feet, and Find Practical Solutions to
Mathematical Skills, Spatial Skills, Verbal Skills Everyday Challenges. Key Components :
Problem-Solving, Adaptability, Common
Sense, Goal-Oriented Thinking

|Q is a Score derived from a Standardized Test
Designed to Assess a Person’s Cognitive Abilities

Enational Quotient

EQ refers to the Ability to Perceive, Understand,
and Manage One's own Emotions, as well as the
Emotions of Others.

Key Components : Self-Awareness, Self-
Regulation, Motivation, Empathy, Social skills,

Adversity Cuotient

Individual's Ability to Deal with and Overcome
Challenges & Setbacks. It's often refers as
Science of Resilience. It Determines how a

Person Responds to Adversity and is
: : i ) Considered a Key Predictor of Success in
RS RS20l Social Quotient Various Aspects of Life. Key Components:

Control, Ownership,, Reach, Endurance

Closely related to Emotional Intelligence, SQ focuses
Specifically on a Person's Ability to Navigate Social
Situations and Build Relationships.

Key Components : Social Awareness, Social Facility

info@iifse.org www.iifse.org +91-9924524124



Inborn Qualities / Unique Skills

Roll Models, Favorite TV, Games

Hobbies - Likes- Dislikes

info@iifse.org
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Friends & Back Grounds
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1 : Critical Thinking : Ability to Analyze Information, Evaluate

Arguments and Form Reasoned Judgments.
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100: Public Service: Dedication to Serving the Community and

Working for the Public Good.
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Strength WEERGESE

SWOT
Analysis

Threats

Opportunity




[ VARK Learning Concept J

ﬁhe VARK Learning Concept is a Model that CategoriesN
Individuals into Four Main Learning Styles: Visual,

Auditory, Reading - Writing and Kinaesthetic. The theory
suggests that while People use all Four Methods to Learn,
they Typically have a Dominant or Preferred Style that

LR _' allows them to Absorb and Retain Information Most
S RN, Sl BN .~ AN Effectively. The VARK model is a Popular Concept because

@y 0 g AUDITORY LEARNEk . :
P VISUALLEARNER o Q| . . oiccussions i ol it Encourages both Students and Teachers to think about
Images Dlagrams,Chart:g,VI »

P NS w S Learning in a more Dynamic Way, Moving Beyond a "One-
. Ay Size-Fits-All" Approach.

VARK Analysis Percentage

Visual Learning (V)

KINAESTHETIC.
f Auditory Learning (A)

Reading/Writing Learning (R)

Kinaesthetic Learning (K)

Learning

info@iifse.org WWW.ii
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Personality Analysis

N

These Three Terms, Introduced by Psychologist Carl Jung, Describe a Person's
Personality based on Where they get Their Energy. It's a Spectrum, not a Rigid

Category, and Most People Fall Somewhere in the Middle.

< Introvert: An Introvert is a Person who Gains Energy from Being alone or in
Quiet, Low-Stimulation Environments. They Tend to Focus on their Inner
Thoughts and Feelings. Introverts can be Social and Enjoy Spending Time with

Others, but they Generally Prefer One-on-One Interactions or Small Groups Over
Large Gatherings. After a Social Event, they Often Need Time alone to "Recharge"
and Regain their Energy. Key Characteristics Include Being Reflective, Thoughtful,

and a Good Listener.

“ Extrovert: An Extrovert is a Person who Gains Energy from Social Interaction
and External Stimulation. They are often Described as Outgoing, Sociable, and
Talkative. Extroverts Thrive in Group Settings, Enjoy Meeting New People, and
Feel Energised by Being Around Others. They Tend to Process their Thoughts by
Talking them Through Out Loud. For an Extrovert, Spending too much Time alone
can Feel Draining or Boring.

L)

< Ambivert: An Ambivert is a Person who Exhibits a Balance of both Introverted
and Extroverted Traits. They are the Most Common Personality Type. An
Ambivert's Behaviour often Adapts to the Situation; they can be Comfortable and
Energised in Social Settings but also Appreciate and Need alone Time to Recharge.
They can Switch Between Being Outgoing and Reserved, often making them
Excellent Communicators and Adaptable to Various Situations.

info@iifse.org www.iifse.org
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Personal/Parents Medical History (If Any) :
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